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These past months have continued to be very busy for the ECCWA. Along
with the wider community, we have been faced with the consequences of the
COVID-19 pandemic. Western Australia’s response has been among the most
successful in the world. Nevertheless, there has been an impact on the
economy, which has magnified social inequity and aggravated disadvantages
faced by CaLD communities.

SEPTEMBER ISSUE

Submissions to government and government agencies have been made to
fund an extension of the work we do for Family and Domestic Violence, that
has been exacerbated by isolation and quarantining, and for the aggravation of
mental health issues brought about by isolation and employment uncertainty.
We have secured funding through WACOSS from Department of Finance to
help address the fragmentation of the community. The result is a website for
the reporting of racist incidents, www.racismmatters.com.au and a training
package for communities to help them address racist remarks and incidents.
The website allows for individuals to make a simple report, in a range of
languages, anonymously, if they choose, or with contact details for follow-up.
The training packages are available free of charge for interested groups.
Further training packages are being developed in the areas of multiculturalism
and will be made available to the wider community, to further community
cohesion. We are also working in collaboration with Curtin University for the
MiBBS (Migrant Blood-borne Virus and Sexual Health Survey). It is a study to
develop a greater understanding of how migrants living in Australia think and
act on the subjects of sexually transmitted infections (STIs) and blood-borne
viruses (BBVs).
Furthermore, we have taken on additional volunteers who are providing
administrative support and advocacy support for community members. I am
pleased to say that our office continues to work effectively and efficiently in
these difficult times and I am very grateful for the efforts of all staff.
Yours Sincerely,
Vivienne Pillay

page
page2

The Australian Government announced
changes to the citizenship test for the first time
in over a decade, with new questions being
added that focus on Australian values.
Alan Tudge, the acting minister for immigration,
citizenship, migrant services and multicultural
affairs, announced the changes on Thursday,
saying: “Our Australian values are important.
They have helped shape our country and they
are the reason why so many people want to
become Australian citizens.” “We are asking
those who apply for citizenship to understand
our values more deeply before they make the
ultimate commitment to our nation,” Tudge
added.
The changes will come into effect from midNovember and will require “potential citizens to
understand and commit to our values”, Tudge
said.

Why is it important that all Australian
citizens vote to elect the state and
federal parliament?
Should people in Australia make an
effort to learn English?
Should people’s freedom of speech and
freedom of expression be respected in
Australia?
In Australia, are people free to choose
who they marry or not marry?
In Australia, is it acceptable for a
husband to be violent towards his wife if
she has disobeyed or disrespected
him?
Applicants can prepare by reading the
resource booklet Australian Citizenship:
https://immi.homeaffairs.gov.au/citizenship/t
est-and-interview/our-common-bond
Source: The Guardian
18th September 2020.

The updated test will now include five multiplechoice questions addressing questions on
ideas such as mutual respect, equality and
democracy.
Examples of test questions include:

page
page3

The Australian Government has announced a number of changes to the employersponsored visa program, with an aim to fill urgent skills needs in critical sectors
while also ensuring that Australian workers have first access to job vacancies.
PRIORITY SKILLS
Immigration has introduced a new Priority Migration Skilled Occupation List
(PMSOL) targeting occupations in the health care, construction, and IT sectors
that will assist in Australia's COVID recovery.
Employer-sponsored applicants in the PMSOL occupations will be given priority
processing for both nomination and visa applications in the following visa types:
Subclass 482 - Temporary Skill Shortage (TSS) visa
Subclass 494- Skilled Employer Sponsored Regional (Provisional) visa
Subclass 186- Employer Nomination Scheme (ENS) visa
Subclass 187- Regional Sponsored Migration Scheme (RSMS)
Applicants and existing employer-sponsored visa holders on the PMSOL can also
request a travel exemption to enter Australia during the current border closures.
However, the mandatory 14-day quarantine period still applies and will still be at
the traveller or sponsor's expense.
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Flexible no interest loans of up to $2000 to
women affected by Family & Domestic Violence
to stay home safely.
Loans can be repaid weekly, fortnightly or
monthly over 18-24 months via direct debit or
Centrepay.
Who is eligible?
Women referred by support services and
community organisations who:
Have experienced FDV in the past 10 years
Are aged 18 of older
Are an Australian citizen, permanent resident
or hold a visa that expired beyond the loan
term.
Have a source of income enabling her to
repay the loan (assessed during loan
process)
What can the loan be used for?
Car registrations or repairs
Bond and rent ( licensed real estate agent
only, not through a landlord)
Medical and rental
Utility bills (e.g.: electricity, gas, etc)
Legal costs
Education and training
Furniture and white goods

Security
Transport or removalists costs
Pet costs
Technology (e.g: laptop, mobile phone etc)
Economic participation (e.g.: tools/
equipment to support employment)
Cannot be used for cash or debt
consolidation
What documents do I need?
-Proof of identity, proof of income, proof of
expenses and quote/bill/statement to be paid.
How do I apply?
-Your service organisation can refer you to the
program and will be present for your very first
appointment .
- All appointments are made with a Good
Shepherd Financial Capability worker. You will
be asked questions about your income,
expenses and what you need the loan for. If
you're able to afford the loan, a loan
application will be completed for you. Your
application is assessed within 2 business days
on receipt on your loan documents. If your loan
is approved, payment will be made directly to
your nominated supplier by Good Shepard.
Loan repayment arrangements are arranged to
suit you.
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Racism Matters is a new team within the Ethnic Communities Council that was created to help
those experiencing racism and empower them to speak up.
www.racismmatters.com.au is a website we've developed where members of the community
can anonymously report a incident of racial discrimination they have personally experienced or
witnessed, regardless of their perceived seriousness. The information will be 100% confidential
and help us lobby for better protection against racism, as well as legislative amendments on a
local level. If the reporter chooses to leave their name and contact details, our advocates will follow
up with them to assist in reporting to the authorities, seek legal support or find the most suitable
solution.
The aim of Racism Matters is not to replace the work of the police or other authorities in dealing
with incidents of racism. It is to assist members of the CaLD community in making a report,
especially those who speak limited English or are intimated by the process. Furthermore, the
police may not intervene minor incidences such as racist comments, jokes or unfair treatment. The
Racism Matters team will fill the gap and help you lodge a police report to pursue criminal charges,
or advise what you should do in situations that cannot be reported. If a report we’ve made on your
behalf is turned away, we will continue to push the issue and fight for a resolution.
In order for Racism Matters to gain more recognition, we need your help in promoting it to your
members through your website, newsletters, emails or referrals. We thank you for your support.

For more information, please visit www.https://racismmatters.com.au

HARMONY WEEK 2021 GRANTS
Grants of $2000 are available through the Department of Local Government, Sport and Cultural
Industries for diversity and inclusion activities celebrating Harmony Week in 2021.Further details
including the funding guidelines and the application form can be accessed on the OMI website.If
you would like advice on the application process, you can register to meet with OMI staff for a 45minute one-on-one session: Between 1.00pm to 4.00pm Monday 21 September
Ellenbrook Library – ELLENBROOK or Between 10.00am to 4.00pm Thursday 24
September Gordon Stephenson House, 140 William Street, PERTH
To register, please email harmony@omi.wa.gov.au with your organisation name, your contact
details, and your preferred timeslot.

DEPARTMENT OF COMMUNITIES GRANTS
The Department of Communities is currently seeking applications for the Community Gardens
Grants for 2020/2021.
Grants of up to $10,000 are available to incorporated not-for-profit community organisations, local
governments, and unincorporated organisations or community groups applying through the auspice
of an incorporated body or a local government authority. Grants provided through this program
support the establishment and development of sustainable, edible community gardens in Western
Australian to enable community members to: participate more actively in community life; connect
with the environment and others in the community; develop and implement new skills; and give
back to the community.
For further information about the program, please visit
https://dlgc.communities.wa.gov.au/GrantsFunding/Pages/All-grants-programs.aspx
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If you were born in Sub-Saharan Africa, North East or South East Asia and are over 18 years
of age, take 10 minutes to help your community by completing completing the MiBSS
Survey.
The aim of this survey is to understand how overseas-born people living in Australia think and act
in relation to sexually transmissible infections and blood-borne viruses.
By completing the survey, you are automatically in the runniang to win a $200 gift voucher!
https://curtin.au1.qualtrics.com/jfe/form/SV_5zQwqI3HhsCVATX?Source=EmailECCWA
If you are a community leader, we would be appreciative of your help to get as many responses as
possible. Please share the survey link from the MiBSS Facebook page. You may use one of the
graphics below in your post.
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https://www.menshealthwa.org.au/directory/
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As the state's peak ethnic umbrella organisation, our work is to represent community
organisations and CaLD (Culturally and Linguistically Diverse) individuals' interests and
ensure they have access to effective systemic advocacy as well as the necessary resources
to serve their respective communities.
Our membership program allows all of our members to exchange and benefit from each
other's services such as settlement grant programs, women's services and mental health
services. Annual memberships for 2020 are now free due to COVID-19. Memberships are
open to: key organisations working with multicultural or CaLD persons, community agencies
and CaLD persons.
To sign up, please complete the document in this link https://www.eccwa.org.au/membership
and email it to admin@eccwa.org.au.
Alternatively, if you wish to seek further information, please call us on (08) 9227 5322 to
speak to an ECCWA officer and or schedule a meeting with our Policy officers or with Mrs
Vivienne Pillay, the ECCWA's Executive Officer .
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